
Greetings from the National Office!  We hope 2005 is bring-
ing you much excitement and opportunity.  Rho Lambda 
takes great pride in recognizing sorority women for achiev-
ing excellence within the Greek community for endeavors 
such as service, leadership, and academics.  Continuing 
with this recognition gives those deserving members an 
official sense of appreciation, and with that, motivation to 
continue striving for excellence.   
 
Rho Lambda continues to grow each year.  With over 200 
chartered chapters nationally, campuses continue recogniz-
ing the outstanding efforts of sorority women and reward 
them with initiation into Rho Lambda.  Please remember that 
membership is open to ALL sorority women, regardless of 
whether they belong to a NPC, NPHC, or NALFO organiza-
tion.  The most important factor to remember and consider 
during the membership selection process is whether some-
one has exhibited outstanding sorority leadership.  Also im-
portant to keep in mind, the minimum grade point average 
for membership is 2.50. 
 
In order to ensure that your chapter’s members are appro-
priately acknowledged, please remember to keep updated 
membership records with our National Office.  Membership 

forms should be sent to us before every initiation, as mem-
bership certificates and badges should be presented to 
new members at the time of their initiation.   
 
The more we continue to grow as a Greek community, the 
more reputable this acclamation becomes.  If there are 
ever any questions, comments, or concerns, please do not 
hesitate to contact the National Office.  We are always 
looking for suggestions on how to provide the best possible 
experience for each of our chapters.  Therefore, your feed-
back is welcomed and appreciated.   
 
Don’t forget that to utilize our website, www.rholambda.org, 
for features such as membership forms, merchandise, and 
chapter status.  Best wishes for on continued success for 
the remainder of the school year! 
 
Sincerely, 
 
Gregory Singleton 
 
Executive Director 

Welcome Back from the Executive Director 

Spring 2005 

A  R H O  L A M B D A  P U B L I C A T I O N  

This past year, six new chapters chartered. Congratulations to the following colleges/universities:  
• California Polytechnic State      
• University California State University, San Bernandino  
• Duquesne University  
• Roanoke College  
• Stephen F. Austin State  
• University Virginia Commonwealth University  
• Georgia Southern University 
• Central Michigan University 
•  
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Congratulations to Our Newest Chapters 



• She moves into and 
out the assembled 
teams of talent, lead-
ing some, being a 
member of some.  She 
has, therefore, devel-
oped both leadership 
and membership 
skills. 

• She does not accept 
poor or sloppy per-
formance, but she 
gives feedback on per-
formance, readily to 
individuals or groups 
in ways that are sup-
portive, constructive, 
and conducive to 

strong motivation. 
• She focuses on the 

strengths of people 
rather than their weak-
nesses and follow the 
organizational princi-
ples  of combining 
strengths to solve 
problems, to plan, and 
to make decision. 

• She accepts the fact 
of differences in per-
sonalities, expecta-
tions, experiences, 
and other variables, 
and so does not ex-
pect her associates to 

conform to her pattern. 
• She accepts disagree-

ments and differences 
among people as as-
sets to the organiza-
tion.  She acquires the 
knowledge that en-
ables her to help her 
associates work 
through differences 
and find solutions. 

• She has acquired the 
skill of being a good 
and patient listener 
and an articulate and 
painstaking communi-
cator, both with indi-

person is saying and 
how s/he feels. 

3. Restate the person’s 
most important 
thoughts and feelings. 

4. Do not interrupt, offer 
advice, or give sug-
gestions.  Do not bring 
up similar feelings and 
problems from your 
experience. 

Active Listening Rules: 
1. Show understanding 

and acceptance by 
nonverbal behavior: 

 -tone of voice 
 -gestures 
 -facial expressions 
2. Put yourself in the 

other person’s place to 
understand what the 

Practice Good Listening 
by: 
• Asking relevant ques-

tions to clarify facts 
• Paraphrasing or re-

peating 
• Being supportive 
• Summarizing by high-

lighting the main 
points, facts, and 
ideas. 
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Leadership Tips by the National Leadership Training Center 

Characteristics of the ideal 
leader by the National Leadership Training Center 

Active listening by the National Leadership Training Center 

members with nothing 
to do have time to 
complain. 

3. Always take the blame 
for a mistake, but 
never take credit for a 
success.  Spread that 
around to the people 
whose motivated work 

make you look great.  
They need it more. 

4. Don’t dictate—
delegate!   

5. Express appreciation.  
Don’t forget to thank 
everyone who has 
contributed to making 
the project a success. 

1. People support what 
they help create.  
Don’t expect others to 
carry out your ideas. 

2. A successful group is 
so busy that they don’t 
have time to whine 
and complain about 
internal matters.  Only 

R h o  L a m b d a  l e g a c y  

“It is not 

fair to ask 

of others 

what you 

are not 

willing to do 

yourself.” 

Eleanore Roosevelt 
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Pretty women wonder where 

my secret lies 
I'm not cute or built to suit a 

model's fashion size 
But when I start to tell them  
They think I'm telling lies.  

I say  
It's in the reach of my arms  

The span of my hips  
The stride of my steps  

The curl of my lips.  
I'm a woman  

Phenomenally  
Phenomenal woman  

That's me.  
I walk into a room  

Just as cool as you please  
And to a man  

The fellows stand or  
Fall down on their knees  

Then they swarm around me  
A hive of honey bees.  

I say  
It's the fire in my eyes  

And the flash of my teeth  
The swing of my waist  
And the joy in my feet.  

I'm a woman  
Phenomenally  

Phenomenal woman  
That's me.  

Men themselves have won-
dered  

What they see in me  
They try so much  

But they can't touch  
My inner mystery.  

When I try to show them  
They say they still can't see.  

I say  
It's in the arch of my back  

The sun of my smile  
The ride of my breasts  
The grace of my style.  

I'm a woman  

Phenomenally  
Phenomenal woman  

That's me.  
Now you understand  

Just why my head's not 
bowed  

I don't shout or jump about  
Or have to talk real loud  

When you see me passing  
It ought to make you proud.  

I say  
It's in the click of my heels  

The bend of my hair  
The palm of my hand  
The need for my care.  
'Cause I'm a woman  

Phenomenally  
Phenomenal woman  

That's me.  
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How Shall I live my life: advice for 
today & Everyday  (www.nicindy.org) 

Phenomenal woman by Maya Angelou 

 
Mend a quarrel...Search out a forgotten friend...Dismiss suspi-
cion and replace it with trust...Write a love letter...Share some 

treasure...Give a soft answer...Encourage youth...Manifest your 
loyalty in a word or deed...Keep a promise...Find the 

time...Forego a grudge...Forgive an enemy...Listen...Apologize if 
you are wrong...Try to understand...Flout envy...Examine your 

demands on others...Think first of someone 
else...Appreciate...Be kind...Be gentle...Laugh a little 

more...Deserve confidence...Take up arms against mal-
ice...Decry complacency...Express gratitude...Gladden the heart 

of a child...Take pleasure in the beauty and wonder of the 
earth...Speak your love...Speak it again...Speak it still 

again...Speak it still once again. 

“We are what 

we 

repeatedly 

do.  

Excellence, 

therefore, is 

not an act but 

a habit.” 

Aristotle 



Rho Lambda, the National Sorority Leadership Recognition Society, 
was founded at the University of Miami as a local group in 1962 under 
the direction of Dean Louise P. Mills.  
 
In 1974, Rho Lambda received permission from the National Panhel-
lenic Conference (NPC) to become a national organization. Rho 
Lambda subsequently applied to the Federal Government for a Title IX 
exemption to maintain its single sex status.  
 
After receiving this exception, the members of the University of Miami 
Chapter corresponded with Panhellenic associations across the coun-
try in hopes of sparking interest. Commitment Forms and Constitutions 
were mailed to those Panhellenic groups that expressed an interest 
and by the end of 1975, there were 20 chapters nationwide. In 1987, 
Rho Lambda became international, colonizing at the University of Cal-
gary in Alberta, Canada. In 1998, Rho Lambda began admitting all 
sorority women based upon minimum requirements; hence, member-
ship was not limited to only members of the NPC organization.  
 
The Greek letters RHO LAMBDA stand for PANHELLENIC LEADER-
SHIP, respectively. Those who are leaders light a torch in the darkness 
for others to follow, and the flame is the symbol of Rho Lambda.  
 
The purpose of Rho Lambda is to honor those women within the soror-
ity community who have exhibited the highest qualities of leadership 
and service to their Greek community and their sorority. They are 
women who have furthered the ideals and principles of the Greek com-
munity throughout their years of sorority affiliation. 

Rho Lambda National Office 
University of Miami 

P.O. Box 248106, Bldg. 21-E 
Coral Gables, FL 33124-5570 

A Rho Lambda publ icat ion 

Orders from LEGACY Jeweler: 
  
Badges 
 1-9    $19.00 each 
 10 or more   $15.00 each 
 
Dangles 
 1-9    $12.00 each 
 10 or more   $10.00 each 
 
Contact LEGACY at 1-800-542-3728 

Order from National Office: 
 
Tapping Emblems   $7.00 each 
Gold Chain    $3.50 each 
 
Honor Cord (Crimson & Gold) $12.00 each 
 
Initiation Stoll   $15.00 each 
 
Membership Fees   $10.00 each 
 (includes membership certificate) 

National Merchandise 

Phone: (305) 284-8675 
Fax: (305) 284-2455 

Email: rholambda@miami.edu 

L i g h t  a  t o r c h  i n  t h e  d a r k n e s s  f o r  o t h e r s  t o  f o l l o w  

We’re on the web! 
www.rholambda.org 


